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Gender Fast Facts
Globally…
• The Philippines was the 

only Asian country in the 
Top 10 that provide equal 
opportunities for women 
(World Economic Forum 
Gender Gap Index)

Source:
David Dizon, Philippines closes gap on gender inequality

November 11, 2007 available at http://angat-
pinoy.blogspot.com/2007/11/philippines-closes-
gap-on-gender.html
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Gender Fast Facts
In Labor and Economics
• Filipino women have 

steadily been 
outnumbering men in 
executive positions over 
the last five years

• 97% of business in the 
Philippines have women 
in senior management 
positions

Source:
David Dizon, Philippines closes gap on gender 

inequality November 11, 2007 available at 
http://angat-
pinoy.blogspot.com/2007/11/philippines-
closes-gap-on-gender.html
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Gender Fast Facts
Socio-demographics 
• Filipino men (50.35%) 

usually outnumber 
women (49.64%) except 
in the 1970s

• For every woman there 
are 1.01 men

• Filipinas marry by the 
age of 24 and have 3 
children on the average

• 49% of married Filipinas 
use contraceptives

Source: NSCB
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Philippine Population by Age Group & Sex, 2000 (in thousands)
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Gender Fast Facts
• Maternal mortality ratio: 

200 deaths per 100,000 
live births

• Filipinas are expected to 
live longer than Filipino 
men (73 vs 69)

• Filipinas dominated their 
male counterparts in 
education and training 
from primary (87%), 
secondary (76%), and 
tertiary (56%) education

• More Filipino employed 
women completed 
college than men
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Do you know that…
Gross National Happines Index by Sex
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On the other hand…
• Women make up the 2nd 

largest number of poor 
population after children (from 
2000-2003)

Women & Poverty
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Jessamy O.Encarnacion, “Measuring Women in Poverty and Women’s Economic Contribution-The 
Philippine Experience” presented at the Global Forum on Gender Statistics 10-12 December 2007.
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Sectoral Population
Share of sectoral population to the total population, Philippines (2000 and 2003)
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Sectoral Poverty Incidence
Poverty Incidence
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Gender & Poverty Link
Poverty 

Incidence
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“Feminization of Poverty” trend
Indicators:
• Increasing number of 

poor women compared 
to men

• Worsening degree of 
poverty experienced by 
women compared to 
men

• Number of women 
falling below the 
poverty line (female-
headed HH)
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In the Bicol Region
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Gender Implications of the Statistics 

• Inequality in access to 
resources and basic 
services by both men and 
women

• Highlighted the different 
roles and characteristics
of men and women

• Need to further integrate 
gender concerns in 
development processes
like in poverty reduction 
and governance among 
others



Gender Perspective in 
Community Development Planning
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What is Gender Perspective 

In general refers to
• A strategy to integrate 

the concerns of men 
and women for gender 
equality

• A process of assessing 
implications for both 
men and women of any 
planned action, in any 
area, at all levels

Source: UN ECOSOC definition at 
http//:www.ilo.org
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Some Gender Issues in Community 
Development Planning & Housing
On community beneficiaries
• Participation processes do 

not reflect the gender 
make-up of the community

• Community-based 
construction policy usually 
do not accommodate 
women as laborers

On the government housing 
programs

• Tenure may be threatened if 
a spouse becomes ill, is 
unable to work, and 
therefore unable to pay 
amortization due

Source: Mainstreaming Gender in the Housing and Human Settlement Sector: “Breaking new ground 
in housing delivery * Housing, Security and Comfort”
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Gender Issues con’t.
Others
• Male-dominated

construction industry 
• Women as housing 

contractors
• Very few organizations  

in social housing sector
focus explicitly on 
gender

• Very few organizations 
addressing gender 
issues focus on housing

Source: Mainstreaming Gender in the Housing and Human Settlement Sector: “Breaking new ground 
in housing delivery * Housing, Security and Comfort”
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Response to Gender Issues on CDP 
For implementing/assisting 

agencies/organizations in 
the communities

• Ensure participation of 
women in all aspects of 
the housing process

• Monitor the construction 
process to avoid 
exploitation of women

• Offer female contractors 
training and enhanced 
access to tenders

• Actively expand network 
of women implementers
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Response to Issues con’t. 
For implementing/assisting 

agencies/organizations in 
the communities

• Audit skills and capacity
in the sector to 
implement a gender-
sensitive approach

• Shift focus of training and 
capacity building 
programmes to gender

• Build partnerships with 
organizations addressing 
gender issues to focus on 
housing

• Facilitate a forum for 
women in housing to 
address gender issues.
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Response to Issues con’t.
For the community
• User friendly information

and education material 
targeted at women and 
distributed in places where 
they are likely to receive it

• Policy requirement that 
both spouses sign the 
housing contract application 
form 

• Specific procedures to 
accommodate (a) case of 
inheritance and (b) case of 
divorce or separation, with 
principle that the place in 
the queue is retained
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Response to Issues con’t.
For the community
• Specific procedures to 

accommodate women in 
rural areas and urban areas

• Policy accommodation that 
households can request 
neighboring plots in a 
development

• Allow for alternative 
approaches to 
demonstrating affordability 
and commitment

• Incorporate more flexibility
in the housing subsidy 
eligibility criteria to allow 
for a variety of household 
types
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Response to Issues con’t.
On housing project 

implementation
• Pursue affordable maximum 

level finishes and services
• Ensure good quality control
• Develop database of gender-

specific design considerations 
which might address:
• Relationship of toilet door to 

kitchen sink
• Safe access to the toilet and 

drinking water facilities
• Relationship of house door to 

neighborhood
• Energy-efficiency standards
• Multi-functional use of the 

house and opportunities for 
self-help
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Response to Issues con’t.
Opportunity to liaise with local 

NGOs to
• Introduce housing 

finance opportunities to 
the community

• Emphasize potential for 
home-based economic 
enterprise outside 
housing unit

• Draft community 
planning standards into 
the minimum norms & 
standards
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Salamat Po.
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Basic Gender Definitions

• Sex
• genetic and physiological characteristics 

and traits
• indicates whether one is male or female

• Gender
• socially constructed roles and 

responsibilities
• roles that we learn to fill from childhood 

onwards
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Basic Gender Definitions

• WID (Women in Development) Approach 
(1970s)
• Assist women to get a fair share of the profits 

from development activities
• Often addressed the practical gender needs

• Problems with the approach
• Focused on women without looking at context
• Tried to change the situation of a group of 

women without looking at how the men in their 
lives might be affected
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Basic Gender Definitions

• GAD (Gender and Development) 
Approach (1980-90s)
• Focus on power relations, attitudes, social and 

cultural systems which put women in a 
disadvantaged position

• Addresses strategic gender needs
• Gender roles division:

• Women: reproduction, production, and 
community management 

• Men: production and community politics
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Gender-Related Legal Frameworks
• Gender and Development Law (5% of government 

agencies' budget is for gender concerns)
• Party-List Law (women as a particular sector for 

representation in the legislature through party-list 
elections)

• Anti-Sexual Harassment Law (defining SH and 
providing mechanisms)

• Anti-Rape Law (elevation of rape as crime against 
person)

• Barangay Day Care Center Law (day care center for 
every village)

• Women in Nation-Building Law (allocation of budget 
for women from development funds from foreign 
governments and multilateral institutions)
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Gender-Related Legal Frameworks
• Anti Mail-Order-Bride Law (making the practice 

unlawful)
• Repatriation Law (repatriation of Filipinas who lost 

citizenship by marriage in case of need)
• Non-Discrimination Law in Labor Code (women 

protection in hiring and pay)
• Comprehensive Agrarian Reform Law (equal rights 

for women to be recipients of land)
• Military Training equality (women can enter the 

military and police schools and providing facilities 
for them)


